Med héanvisning till 10.3 sista stycket i Svensk kod for bolagsstyrning redovisar styrelsen
féljande:

Styrelsen, som i sin helhet fungerar som en ersattningskommitté fattar beslut i fragor om
ersattning och andra anstéliningsvillkor for bolagsledningen, har foljt och utvarderat
tillampningen av de riktlinjer for ersattning till ledande befattningshavare som arsstamman
2014 fattade beslut om.

Styrelsens uppfattning ar att de riktlinjer for erséttning till bolagsledningen som beslutades
vid &rsstamman 2014 har uppfyllt sina syften och fungerat val.

Styrelsen har inte sedan arsstamman 2014 frangatt riktlinjerna.
De foreslagna riktlinjerna till arsstamman 2015 Overensstammer i huvudsak med

riktlinjerna for 2014. Styrelsens uppfattning &r att de riktlinjer for ersattning till
bolagsledningen som foreslas vid arsstamman 2015 kommer att fungera val.

With respect to section 10.3, final paragraph of the Swedish Corporate Governance Code, the
Board of Directors reports the following:

The Board of Directors, which as a whole serves as a remuneration committee in relation to
matters regarding remuneration and other terms of employment for the Management of the
Company, has monitored and evaluated the application of the guidelines for remuneration for the
Management that the Annual General Meeting 2014 resolved upon.

The Board of Directors considers the guidelines for remuneration for the Management that the
Annual General Meeting 2014 resolved upon to have fulfilled their objectives and to have served
well.

The Board of Directors has not since the Annual General Meeting 2014 deviated from the
guidelines.

The proposed guidelines for 2015 substantially comply with the applied guidelines for 2014. The
Board of Directors believes that the guidelines for remuneration for the Management, which will be
proposed to the Annual General Meeting 2015, will serve well.

Stockholm i mars 2015 / Stockholm, March 2015
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